TAR E4 TARE5 TARE6
cv 255 | cycle 255 | cycle 255 [cycle 255 0':::;:‘“’ Lower | Current | Previous cv 255 | cycle 255 | cycle 255 | cycle 255 m:::hAs"' Lower | current | Previous cv 255 | cycle 255 | cycle 255 | cycle 255 m::.::"' Lower | Current | Previous
RATING | NWAE |NWAE Test| NWAE Test|] NWAE Paygrade | Total Adv | Total Adv RATING | NWAE |NWAE Test| NWAE Test] NWAE Paygrade | Total Adv | Total Adv RATING | NWAE |NWAE Test| NWAETest] NWAE Paygrade | Total Adv | Total Adv
Quotas| Takers | Passers | advopp | MAPSTAR | ventory | opp opp Quotas| Takers | Passers | Advopp | MAPSTAR | \veniory | opp opp Quotas| Takers | Passers | Advopp [ MAPSTAR | yertory | opp opp
A2P, etc) A2P, etc) A2P, etc)
AD3 6 6 6 100% 0 25 24% 68% AD2 9 60 51 18% 6 82 18% 11% AD1 6 71 65 9% 2 88 9% 9%
AE3 4 7 7 57% 1 22 23% 55% AE2 1 18 18 6% 3 38 11% 15% AE1 2 63 59 5% 2 72 7% 3%
AM3 8 8 8 100% 1 26 35% 47% AM2 1 63 56 2% 6 89 8% 15% AM1 0 57 54 0% 5 71 7% 8%
AME3 1 1 1 100% 0 14 7% 30% AME2 5 5 5 100% 1 8 75% 38% AME1 3 13 13 23% 0 15 20% 33%
AO3 2 11 11 18% E] 22 23% 17% AO2 0 27 21 0% 5 34 15% 7% AO1 0 35 24 0% 1 37 3% 11%
AS3 3 3 3 100% 0 12 25% 33% AS2 2 13 12 17% 0 18 11% 18% AS1 3 24 24 13% 0 28 11% 15%
ATI3 45 1 1 100% 0 15 9% 23% ATI2 3 6 6 50% 1 19 20% 22% ATI1 2 18 16 13% 0 36 6% 2%
ATO3 6 6 6 100% 1 23 29% 43% ATO2 4 27 24 17% 1 30 17% 23% ATO1 3 61 56 5% 0 56 5% 2%
AZ3 2 2 2 100% 2 15 27% 50% AWF2 11 11 11 100% 1 19 63% 86% AWF1 17 51 51 33% 0 60 28% 20%
BM3 6 6 6 100% 0 28 21% 22% AZ2 7 11 7 100% 0 17 41% 38% AZ1 0 42 35 0% 3 51 6% 4%
DC3 6 6 6 100% 0 23 26% 47% BM2 0 36 31 0% 2 49 4% 14% BM1 5 16 5 100% 0 26 19% 33%
EM3 7 7 7 100% 0 13 54% 20% DC2 8 11 11 73% 0 19 42% 44% DC1 5 15 14 36% 0 27 19% 20%
HM3 24 24 24 100% 2 87 30% 32% EM2 2 2 2 100% 0 7 29% 45% EM1 2 25 16 19% 0 29 10% 12%
I3 8 8 8 100% 1 27 33% 53% ET2 6 15 14 43% 0 19 32% 40% ET1 2 7 6 50% 0 19 16% 24%
LS3 23 23 23 100% 3 73 36% 32% HM2 12 12 12 100% 0 34 35% 63% HM1 15 99 83 18% 0 119 13% 9%
PR3 4 4 4 100% 0 11 36% 50% T2 4 5 4 100% 2 15 40% 53% ITL 11 28 22 50% 0 40 28% 24%
PS3 26 26 26 100% 1 61 44% 44% Ls2 29 33 29 100% 2 65 48% 37% Ls1 20 136 88 23% 4 149 16% 7%
YN3 21 49 49 43% 5 100 26% 25% PR2 0 14 13 0% 1 22 5% 22% NCC1 1 1 1 100% 0 2 50% 100%
PS2 27 30 27 100% 1 78 36% 41% NCR1 1 1 1 100% 1 12 17% 67%
TOTAL 158 198 198 80% 20 597 30% 35% YN2 27 28 27 100% 2 61 48% 39% PR1 1 36 27 4% 0 36 3% 3%
PS1 27 89 52 52% 1 111 25% 17%
TOTAL | 158 427 381 41% 34 723 | 27% 27% YN1 15 134 108 14% 7 153 14% 19%
Notes: TOTAL | 144 1022 820 18% | 26 1237 | 14% | 12%
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Total Advancement Opportunity —This percentage is derived from the
Advancement quotas and all other paths of advancement divided by the
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